Dr. Shivling Shivacharya Maharaj Pratishthan's College of
Education, Ahmedpur Dist:- Latur - 413515 (M.S.)

Vision:

To promote academic excellence and professional ethics in teacher to face global
challenges in 21st century.

Mission:

Our mission is to create an environment of stimulating intellectual dialogue across
disciplines and harvest knowledge with a cutting edge through high quality
teaching research and extension activities leading to the generation of students who
would provide leadership vision and direction to society.



Members of the Academic Council

S. No. Member Member Position

1 Dr. MUGALE D M Principal

2 Dr. HOWALS S Assistant Professor
Mrs. DALAVI S D Assistant Professor

4 Mrs. CHINTARE S B Assistant Professor

Mr. WAKADE P M

Assistant Professor




Sample of Participation of Teachers in Various Decision-making Bodies

No.

Name of the
Committee

Composition of the
Committee

Responsibilities of the Committee

Academic
Council

Dr. MUGALE D M

Mr. WAKADE P M

1.Plans and monitors all academics and
other activities at institutional level.

2. Reviews the process for providing skill
and knowledge beyond the syllabus.

3. Guides Professional society activities,
and Industry institute interaction
activities, functions of estate office, and
Placement and Training activities.

Student
Counseling
/Grievances
Redressal
Committee

Dr. MUGALE DM

Mr. PANCHAL N M

1.Meeting the students undergone the
disciplinary proceedings every week and
counsel them about the intentions of the
disciplinary action taken on them in a
way to assuage their grief

2. Counselling students, who may need
emotional support to overcome their
problems apart from academics.

3. To develop an organizational
framework to resolve Grievances of
Students and other stakeholders

4. To provide the Students access to
immediate, hassle free recourse to have
their Grievances redressed

5. To enlighten the Students on their
duties and responsibilities to access
benefits due under the policies

6. To establish structured interactions
with Students to elicit information on
their expectations

Internal
Training
and
Placements

Dr. MUGALED M

Mrs. CHINTARE S

1.Preparing and maintaining students’
data such as University results,
communication details, etc.

2. Data sought by the placement office




and should be submitted on the same day.
3. Identifying Alumni Mentors and
coordinating the activities with our
students.

1.

Women 1.To inculcate Human values and ethical
grievance Dr. MUGALE D M practices to girls through co-curricular,
and extracurricular activities and make them
strong.
redressal 2. Create and sustain a community of
cell Mrs DALAVI S D | |earning in which girls acquire
knowledge and learn to apply it
professionally.
3. To create a friendly environment,
integrated with education, in establishing
centers of excellence and sharing
knowledge in all areas.
4. To provide solutions to their problems
related to academics and general and
make them dynamic.
5. To develop them physically and
mentally on par with changing trends in
society through their hidden talents. To
improve their integrated development
through inspiration for women
empowerment.
Arts/ 1.To coordinate with Cultural in charges
Cultural/ Dr. MUGALED M | of the College _
literary & 2.'I|'to mlotlvatf studenj[s t(;) _taI:re; part"m
cultural events organized in the college
Hobby Dr.HOWAL S S 3. To maintain a dgata base of studentg
Clubs achievement in cultural events
committee
Internal Dr. MUGALE D M 1.Development and application of quality
Quality benchmarks/ parameters for various
Assurance Mr. PANCHAL N M acaQem.ic qnd administrative activities of
Cell the institution

2. Facilitating the creation of a learner-
centric environment conducive to quality
education and faculty maturation to adopt
the required knowledge and technology
for participatory teaching and learning
process

3. Arrangement for feedback response
from students, parents and other
stakeholders on quality-related




institutional processes

4. Documentation of the various
programmes/activities leading to quality
improvement.

5. Acting as a nodal agency of the
Institution for coordinating quality-
related activities, including adoption and
dissemination of best practices.

6. Development and maintenance of
institutional database through for the
purpose of maintaining /enhancing the
institutional quality

7. Development of Quality Culture in the
institution.

Discipline
and

Anti
Ragging
committee

Dr. MUGALE D M

Mr. WAKADE P M

1.To uphold and comply with the
directions of the Hon'ble Supreme Court
and be vigilant on nay acts amounting to
ragging

2. To publicize to all students and
prevalent directives and the actions that
can be taken against those indulging in
ragging

3. To consider the complaints received
from the students and conduct enquiry
and submit report to the Anti- Ragging
Committee along with punishment
recommended for the offenders

4. Oversee the procedure of obtaining
undertaking from the students in
accordance with the provisions

5. Conduct workshops against ragging
menace and orient the students

6. To provide students the information
pertaining to contact address and
telephone numbers of the
person(s)identified to receive
complaints/distress calls

7. To offer services of counseling and
create awareness to the students

Alumni
Committee

Dr. MUGALED M

Dr.HOWAL S S

1.Ensuring and facilitating the continual
bonding of our alumni is one of the main
objectives of our Alumni Association. It
brings together a wealth of talented and
capable professionals who share their




expertise and experience, and brainstorm
on the prospective avenues.

2. To provide good interaction between
the former students and the college
through periodical meetings, project
consultancy, placement activities and
guest lecturers / seminar thereby making
the alumni to be apart of developmental
activities, taking place in the college.

3. To organize frequent alumni meets to
develop the bonding between Alumni and
the institution every year.




